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PREAMBLE
This Agreement made effective and retroactive to the first day of
July 1999 by and between
THE CITY OF. AMSTERDAM, a municipal corporation of the State of
,
New York with offices in the City Hall Building, Amsterdam, .New
York, hereinafter referred to as the "EMPLOYER" and
THE CIVIL SERVICE EMPLOY~ES ASSOCIATION, INC., LOCAL 1000,
AFSCME, AFL-CIO, the certified union for the Amsterdam City Hall
Unit of the Montgomery County Local 829 (hereinafter called
"CSEA") ,
WHEREAS, the parties hereto desire to promote harmonious and
cooperative relationships bet.ween them in accordance with the
policy expressed in the Public Employees Fair Employment Act,
Article XIV of the Civil Service Law, Section 200-212 and
NOW, THEREFORE, in consideration of the premises, it is mutually
agreed between the parties hereto as follows:
ARTICLE I / RECOGNITION AND DUES DEDUCTIONS
Section 1. Recoanition
A. Sole and Exclusive Representative
The Employer recognizes the CSEA as the sole and exclusive
representative for all employees in the Unit as described in
Section 1 (B) of the Article, for the purpose of collective
negotiations, for all conditions of employment and the
administration of grievances for the maximum period stipulated by
the Public Employees Fair Employment Law.
B. Collective Neaotiations Unit
The Collective Negotiations Unit shall consist of all employees
of the City Hall Unit: Administrative Assistant; Assistant Ticket
Dispatcher; Cleaner; Custodian-Watchman, City Hall; Engineering
Aide; Engineering Aide, Senior; Engineer, Junior Grade;
Environmental Health Technician; Housing Code Inspector; plumbing
Inspector; Head Custodian; Account Clerk; Account Clerk,
Principal; Account Clerk, Senior; Bookkeeper; Clerk, Clerk,
Principal; Clerk, Senior; Public Health Aides; Sanitorian (Rodent
Control);
. Secretary; Stenographer; Stenographer, Senior;
Telephone Operator; Typist;
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ARTICLE X / RECOGNITION & DUES DEDUCTION (CONTINUED)
Typist, S'enior; Building Maintenance Foreman; General' Public
Works Foreman; Principal Stenographer; Assistant City Engineer;
Building Inspector; Aid to Mayor; Animal Control Officer; Aid to
Police/Fire Chiefs; Purchasing Agent; Data Entry Machine
Operator; Data Collector; Executive' Secretary to Economic
Development; Assistant Superintendent of Parks and Recreation;
Community Development and Grants Assistant; Executive Secretary;
Keyboard Specialist. '
C. Title Reclassification Durina Term of Aareement
Should any title in the negotiating unit be reclassified during
the term of this Agreement, such reclassification title shall
remain within ,the established negotiating unit.
D. New Titles Durina Term of Aareement
Should any new position be established during the term of this
Agreement, the duties of which fall within the general intent of
the negotiated unit as established, then said title of such new
position shall be included in the negotiating unit as
established.
Section 2. Dues Deduction
A. Exclusive Pavroll Dues Deductions
The CSEA shall have the exclusive right to payroll dues deduc-
tions.
B. Pavroll Deduction Authorization
The Employer shall deduct from 'the wages of the employees and'
remit to CSEA any amount for those employees who signed
.authorization cards permitting such payroll deductions.
C. Periods of Deductions
Deductions shall be made uniformly and consistently on each
payday of the month. Funds thus collected shall be transmitted
to the Treasurer of the CSEA, Inc., 143 Washington Avenue,
Albany, NY 12210.
D. Periods of Authorized Deductions
Deductions authorized by..any employee shall continue as so
authorized unless and until such employee notifies the Employer
-2-
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ARTICLE I I RECOGNITiON « DUES DEDUCTIONS (CONTINUED)
of the desire to discontinue or to change such authorization in
writing. Notification of discontinuance of dues shall be in
writing and signed by the employee and submitted to the Employer
in triplicate. One copy shall be sent to the Amsterdam City Hall
Unit President and.one copy shall be retained by the Employer.
E. ResDonsibilitv of Dues Deducted
The CSEA assumes responsibility for the disposition of such funds
so deducted once they are turned over to the CSEA.
Section 3. Aaencv Shoo
The Civil Service Employees Association, Inc., having been
recognized as the exclusive representative of employees within
the bargaining unit represented by this agreement shall have
deductions made from the wage or salary of employees of said
bargaining unit who are not members of the Civil Service
Employees Association, Inc.,. the amount equivalent to the dues
levied by the Civil Service Employees Association, Inc. The
employer shall make such deductions and transmit the amount so
deducted along with a listing of such employees, to Civil Service
Employees Association, Inc., 143 Washington Avenue, Albany, NY
12210.
Section 4. Hold Harmless Clause
The CSEA shall hold the City harmless against any and all suits,
claims, demands and liabilities arising out of an action in
connection with payroll deduction of Union or Agency Shop dues
monies, all life, sickness and accident premium deductions or
policies sponsored by CSEA. This includes legal fees and other
expenses incurred in defending such claims and suits in any
forum, and any judgments or awards resulting there from.
ARTICLE II/COMPENSATION
Section 1. Titles, Salary Grades and Salary Schedule
A. Fortv (40) Hour EmDlovees
A list of titles, the respective salary grades for each title and
the salary schedule for forty (40) hour employees shall be
annexed as APPENDIX" A" and Salary Schedules A, B, C and D..
-3-
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ARTICLE II/COMPENSATION (CONTINUED)
B. City Hall Emoloyees Unit. Other Than 40-Hour Emoloyees
A list of titles, the respective salary grades for each title and
the salary schedule for City Hall employees shall be annexed as
APPENDIX "B", and Salary Schedules A, B, C and D.
Section 2. Comoensation
A. Comoensation
Effective July 1, 1999 all employees of this bargaining unit
shall be granted a two (2%) percent increase, plus increment
(where applicable), as reflected in Salary Schedule "A".
Effective .July 1, 2000, all employees of this bargaining unit
shall be granted a two and one-half (2.5%) percent increase, plus
increment (where applicable), as reflected in Salary Schedule
liB".
Effective July 1, 2001, all employees of this bargaining unit
shall be granted a three (3%) percent increase, plus increment
(where applicable), as reflected in Salary Sch~dule "C".
Effective July 1, 2002, all employees of this bargaining unit
shall be g~anted .a three (3%) percent increase, plus increment
(where applicable) as reflected in Salary Schedule "D".
B. Salary Increments
Increments shall be
. employees anniversary
Schedules. Effective
40 years of service
$350.00.
paid on the pay p~riod following the
date in accordance with the attached Salary
July 1, 1985, employees who have completed
shall receive an additional increment of
Section 3. Premium Pay
A. Overtime Pay
All hours worked in excess of the forty (40) hour work week shall
be compensated for at the rate of one and one-half (1-1/2) times
the employee's normal rate of pay.
B. Comoensatory Time
City Hall Unit employees shall receive either compensatory time
off or straight time pay for all hours worked in excess of their
normal work week, up to forty (40) hours per week.
-4-
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ARTICLE II I COMPENSATION (CONTINUED)
C. Mileaoe Allowance
Employees who use their own vehicle for the express purpose of
conducting city business, shall be reimbursed at the rate
established by the IRS.
D. Work Out of Classification
When an employee is assigned at the direction of the Departmen~
Head or the Mayor, to perform the essential functions of a job
that is of a higher title or classification, such employee shall
be entitled to 10% differential for each full day that such work
is performed. This shall not apply to work that is within the
employees regular job duties. .
E. Lao Pay
All full-time employees will be paid without a lag. All
.full-time employees. currently on lag, shall be compensated all'
monies owed. Part-time employees will, however, remain on lag
pay.
ARTICLE III I WORKWEEK-WORKDAY
Section 1. City Hall Emplovees Unit
A. Other Than 40-Hours
The normal work schedule is from 9:00 AM to 5:00 PM, with one (1)
hour for lunch (unpaid), on each business day, Monday through
Friday.
B. Fortv (40) Hour Employees
Forty (40) hour employees shall work from 8:00 a.m. to 5:00 p.m.,
with one (1) hour unpaid.lunch, Monday through Friday, except for
employees working outside of City Hall.
-5-
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ARTICLE III I WORKWEEK-WORKDAY (CONTINUED)
Section 2. city Hall Custodians
A. Work Schedule
The work schedules are from 8: 00 AM to 5: 00 PM and 1:00 PM to
10:00 PM with one (1) hour for lunch (unpaid) on each business
day, Monday through Friday.
B. Niaht Differential - Second Shift
Those employees who are employed on the second shift shall
receive an additional 5% pay increase to be added to their rate
of pay.
C. Niaht Differential - Third Shift
Those employees who are employed on the third shift shall receive
an additional 10% pay increase to be added to their rate of pay.
Section 3. Other DeDartments
A. prevailina Work Schedule
In positions requiring field service, emergency or continuous
service, the hours of work .may vary. The prevailing work
schedule and practices in these departments will vary as
presently practiced.
Section 4. prevailina Work Practices
. A. Summer Work Schedule
Working hours between Memorial Day and Labor Day shall remain in
effect, those being 8:30 AM to 4:30 PM with a one hour unpaid
lunch.
B. Guaranteed prevailina Workweek
There shall be no increase in the workweek.
C. Coffee Breaks
Coffee breaks shall be no longer than fifteen (15) minutes. The
morning coffee breaks shall take place 'between 10:00 AM and 11:00
AM and the afternoon coffee break shall take place between 2:00
PM and 3:00 PM except in extenuating circumstances.
The exact time of the afternoon coffee break shall be at the
discretion of the Department Head.
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All employees shall be eligible for vacation with pay in accord-
ance with the following schedule:
Ten (10) days .......... after one (1 ) year
Fifteen (15) days .......... after three (3) years
Sixteen (16) days .......... after ten' (10) years
Seventeen (17) days .......... after twelve (12) years
Eighteen (18) days .......... after fourteen (14) years
Nineteen (19) days .......... after sixteen (16) years
Twenty (20) days
. . . . . .
.'
. . . after eighteen (18) years
)'
ARTICLE IV I HOLIDAYS WITH PAY
Section 1. Holidavs With Pay
A. Desianated Holidavs
The following days shall be designated as paid holidays:
New Years Day
Lincoln's Birthday
President's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veterans Day
Thanksgiving Day
One-half working day
before Christmas
Christmas Day
Good Friday
B. In order for an employee to be paid for a holiday listed
above, they must work the day before and the day after such
holiday. Exclusions to the foregoing include a vacation day or a
personal day approved in advance by the employee's department
head or a legitimate illness which may require that verification
be produced if requested by the employee's department head.
C. In the event that a holiday falls on a Saturday or Sunday,
the Friday prior to the holiday, or the Monday after the holiday,
shall be observed as the paid holiday.
D. Any holiday substitutions must be approved by both the local
CSEA Executive Board and the City Administration.
ARTICLE V / VACATION WITH PAY
Section 1. Vacation Schedule
A. Eliaibilitv and Vacation Schedule
-7-
Twenty-One (21) days ........ after twenty (20) years
Twenty-Two .(22) days ........ after twenty-two (22) years
Twenty-Three (23) days ........ after twenty-four (24) years
Twenty-Four (24) days ........ after twenty-six. (26) years
Twenty-Five (25 ) days ........ after twenty-eight (28) years
)'
ARTICLE V / VACATION WITH PAY (CONTINUED)
Section 1. (A) .
B. Guaranteed vacation Time/Vacation Sellback
In the event an employee is unable to take all of their vacation
days to which they are entitled in accordance with the above
schedule, they shall be entitled upon certification by the
Department Head concerned that the reason for their inability to
take their full 'vacation allowance was because of administrative
problems, e.g., department work. If necessary, unused days shall
be carried over to the next year, within the maximum of thirty
(30) days, so that under no circumstances will an employee lose
vacation days because of administrative problems.
Effective July 1. 2001, an employee may elect, on an annual
basis, to sell back. up to five (5) days of vacation time,
provided that notice of said election is given, in writing, by
April 1st of each year for payout on .or about the first pay
period in December of each year. An employee may elect to cancel
this buyout option upon notice to the Controller.
C. vacation Eliqibilitv UDon Terminatinq Service
Employees who terminate their services with the City of Amsterdam
shall be eligible for full vacation credits to which they are
eligible as stated above, only if such termination occurs after
April of such year. Termination prior to April 1 shall entitle
the employee to one-half (1/2) of their vacation credits.
D. Whenever possible, employees shall give one week notice
prior to the use of vacation leave.
ARTICLE VI/LEAVES
Section 1. Sick Leave
A. Puroose of Sick Leave
Reasons of granting sick leave - sick leave with pay shall be
granted to an employee when incapacitated or unable to perform
the duties of his position by reasons of sickness or injury.
'-8-
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B. Earned Sick Leave Credits
Sick Leave Credi ts are earned by employees on the following
basis: The employee will accumulate one (1) day sick leave for
each month of service; such accumulation not to exceed
one-hundred and sixty-five (165) days.
C. Extended Sick Leave
Employees with five (5) or more years of continuous service, may,
in the case of verified, serious and prolonged illness, receive
additional sick leave with full pay. Such additional sick leave
may be granted at the discretion of the Department Head and
immediate notification to the Chairman of the Personnel
Committee. Final approval must be by resolution by the Common
Council. Additional sick leave with pay shall be loaned an
employee and shall be deducted thereafter from future sick leave
accumulation. Those employees with five (5) to ten (10) years of
continuous service may be granted up to one (1) calendar month.
Employees with eleven (11) to fifteen (15) years of continuous
service may be granted up to two (2) calendar months. Employees
with sixteen (16) or more years of continuous service. may be
granted up to three (3) calendar months. However, in no cas.e
shall additional sick leave with pay be loaned in excess of the
number of days accumulated by the employee.
D. sick Leave Records and Reoorts
Each department shall maintain a written record of the attendance
and sick leave status of each City employee. At the close of the
calendar year, the Department Head shall file a written report of
all accumulated sick leave credits with the Chairman of the
Personnel Committee of the Common Council. A copy of this report
will be transmitted to the President of the CSEA City Hall Unit.
E. Employees shall call in prior to 10:00 AM of the day being
charged to sick leave.
F. Employees suspected of abusing sick leave may be required to
furnish doctors verification of illness.
G. Employees not utilizing sick leave during the'year shall be
granted an additional Personal Leave Day.
-9-
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Section 2. Personal Leave
A. Reason of Personal Leave
Personal leave is leave with pay for personal reasons such as
religious holidays, personal business or for anything else the
employee wants, without charge against accumulated sick leave or
vacation.
B. Personal Leave Allowance
Employees will be entitled to three (3) days personal leave with
pay per year, non-accumulative. Except in emergency situations,
prior reasonable notice shall be given to the Department Head.
C. Use of Personal Leave
Employees with less than ninety (90) days seniority .shall not be
eligible for personal leave except for observance of religious
holidays. Personal leave is to be viewed as such and no exolana-
tion for its use will be reauired.
D. Whenever possible, employees shall give one days notice when
using personal leave.
Section 3. Bereavement Leave
A. PurDose and Time of Bereavement Leave'
Employees will be entitled to three (3) days bereavement leave
with pay for the death in the immediate family and if an
extension of this period is needed, the additional time will be
charged against accumulated sick leave credits.
Immediate family shall include husband, wife, son, daughter,
father, mother, father-in-law, mother-in-law, grandparent, foster
parent, brother, sister and grandchild.
Section 4. Administrative Leave
A. PurDose and Time of Administrative Leave
One delegate of the negotiating unit shall be granted up to a
maximum of eight (B) days time off with pay for the purpose of
attending the State Convention of CSEA.
-10-
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Section 5.
For purposes of this Article, the minimum use of leave credits
,shall be no less than one (1) hour.
ARTICLE VII FAMILY AND MEDICAL LEAVE ACT
Section 1. PURPOSE
To outline the conditions and procedures under which an employee
may request time off for a limited period, as required by the
federally enacted Family and Medical Leave Act ("FMLA").
Section 2. DEFINITIONS
A'. A" family and/or medical leave of absence" shall be defined
as an approved absence ava~lable to eligible employees for up to
twelve weeks of leave per year under particular circumstances.
Leave may be taken:
*
Upon the birth of the employee's child;
* Upon placement of a child with the employee for adoption
or foster care;
* When the employee is needed to care for a child, spouse
or parent who has a serious health condition; or
* When the employee is unable to perform the functions of
his/her position because of a serious health condition.
Note that an employee's entitlement to leave for the birth,
adoption or,placement for foster care expires at the end of the
12 month period beginning on' the date of birth or placement
unless the employer permits a longer time.
B. A "serious health condition" will be defined as any illness,
injury, impairment or physical or mental condition that involves
(but may not be limited to) the following:
1. any period of incapacity or treatment in connection
with, or consequent to, inpatient care in a hospital, hospice or
residential medical care facility; or
-11-
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2) any period of incapacity that requires absence from
regular daily activities of more than three days and that
involves continuing treatment by (or under supervision of) a
health care provider. .
C. "Leave" time may be paid or unpaid, see discussion below.
Section 3. RESPONSIBILITY
Each Department Head is responsible for ensuring that this policy
is communicated to the employees. Questions regarding the intent
and interpretation of this policy shall be directed to the
Personnel Officer.
Section 4. SCOPE
The provisions of this policy shall apply to all covered family
and medical leaves of ab$ence for any part of the twelve (12)
weeks of leave to which the employee may be entitled.
.Section 5. ELIGIBILITY
To be eligible for leave under this policy, an employee must have
been employed for at least twelve (12) months and must have
worked at least 1250 hours during the twelve month period
immediately preceding the commencement of,the leave.
Section 6. LEAVE OF ABSENCE: PAID OR UNPAID
A. For the adoption, or birth or care of child, parent or of a
spouse, all eligible employees must use accrued vacation,
personal leave time and sick time.
B. For an eligible employee's own serious health condition, the
employee must use all accrued leave time, including accrued sick
leave.
C. In the event the eligible employee has no .accrued leave to
his/her credit, the leave provided under this policy will be
unpaid.
Section 7. EXTENSION OF LEAVE
In the event an employee requires leave in excess of the 12 week
maximum described herein, the Department Head, at the Department
Head's discretion,' may provide additional leave. Any employee on
unpaid leave will be responsible for their medical coverage
during any extended leave.
-12-
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Section 8. PERMISSION AND DOCUMENTATION
A. The Employer will require medical certification to support a
claim for leave for an employee's own serious health condition or
to care for a seriously ill child, spouse or parent. 'For the
employee's own medical leave, the certification must include a
statement that the employee is unable to perform the functions of
his/her position. For leave to care for a seriously ill child,
spouse or parent, the certification must include an estimate of
the amount of time the employee is needed to provide care. The
employer may require a second medical opinion and obtain periodic
recertification (at its own expense) only when the employer has
reason to doubt the initial medical certification. If the first
and second opinions differ, the Employer, at its own expense, may
require the binding opinion of a third heal th care provider,
approved jointly by the employer and the employee.
B. If medically necessary for a serious health condition of the
employee or his/her spouse, child or parent, leave may be taken
on an intermittent basis. Intermittent leaves are not permitted
for birth or adoption, unless otherwise agreed by the parties.
C. Spouses who are both employed by the Employer, are entitled
to a total of twelve (12) weeks of leave (rather than twelve (12)
weeks each) for the birth or adoption of a child or for the care
of a sick parent.
Section 9. NOTIFICATIONS AND REPORTING REQUIREMENTS
A. When the need for leave is foreseeable, such as the birth or
adoption of a child, or planned medical 'treatment, the employee
must provide reasonable prior notice. In cases' of illness, the
employee will be required to report periodically on his/her leave
status and intention to return to work.
B. The term "reasonable prior notice" shall mean "not less than
thirty (30) days notice or as soon as practicable".
Section 10. COVERAGE
A. Family leaves may be granted for up to twelve (12) weeks
during any twelve (12) month period.
B. The Employer may, deny reinstatement to an employee who fails
to produce a "fitness-for-duty" certification to return to work.
This requirement applies only where the reason for the leave of
absence was the employee's own serious health condition.
-13-
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c. Employees on authorized family leaves will be covered for
those medical, dental, and other health insurance benefits (with
the exclusion of any employee contributions, which must begin
prior to family leave) under which they w~re covered prior to
their leave.
D. In the event that an employee elects not to return to work
upon completion of an approved unpaid leave of absence and the
employee so notifies the employer, the employer may recover from
the employee the cost. of the premium paid to maintain the
employee's health insurance coverage.
Section 11. PROCEDURES
A. Completion of Request for Family and Medical Leave of
Absence Notice:
A request for Family and Medical Leave of Absence must be
originated in duplicate by the employee utilizing the approved
form. This.notice should be completed in detail, signed by the
employee, submitted to the department head for proper approval,
and forwarded to the Personnel Officer. If possible, the notice
should be submitted thirty (3D) days in advance of the effective
date of the leave.
B. All requests for family and medical leaves of absence due to
illness will include the following information:
Sufficient medical certification stating:
1. The date on which the serious health condition
commenced;
The probable duration of the condition;
The appropriate medical facts within the knowledge of
the health care provider regarding the condition.
2.
3 .
C. In addition, for purposes of leave to care for a child,
spouse or parent, the medical certification should give an
estimate of .the amount of time that the employee is needed to
provide such care.
D. For purposes of leave for an employee's O\'ffiillness, the
medical certification must state that the employee is unable to
perform the functions of his/her position.
E. In the case of. certification for intermittent leave for
.
planned medical treatment, the dates on which such treatment is
expected to be given and the duration of such treatment must be
stated.
-14-
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F. FMLA leave must be desIgnated by the Employer where the
Employer has knowledge' or sufficient reason to believe that the
employee is eligible for such leave.
G. If leave is taken for an FMLA reason but the employer was
not aware of the reason, and the employee desires that the leave
be counted as FMLA leave, the employee must notify the employer
within two business days of returning to work of the reason for
the leave. In the absence of such timely notification by the
employee, the employee may not subsequently assert FMLA
protection for the absence. (Federal Regulations, Part 825;
Section 825.208 (e) (1)) .
Section 12. RETURN TO DUTY
An employee returning from leave as covered by this policy is
entitled to the same position held when leave began, or an
equ{valent position with equivalent benefits, pay and other terms
and conditions of employment.
An employee who fails to return to work promptly at the
expiration of the Family and Medical Leave or fails to obtain an
approved extension will be notified that they have been
considered to have resigned their employment.
Section 13. EFFECT OF LABOR AGREEMENT
It is the intent of the employer to provid~ the standards as
articulated in the federal FMLA and as detailed herein.
Section 14. CHANGE IN POLICY
The City reserv~s the right to modify this policy as necessitated
by law. Article VI and any other Article in this Agreement which
may come within the jurisdiction of the Family and Medical Leave
of Absence provision shall be read in compliance with the Family
and Medical Leave of Absence provision. The first 12 weeks of
any leave shall be Family and Medical Leave of Absence leave if
.
all conditions of Family and Medical Leave of Absence
applicability are met.
ARTICLE VIII/PENSION, DISABILITY, HEALTH INSURANCE
Section 1. New York State Retirement Plan
A. ParticiDation
Effective January 1, 1973, the Employer shall participate in the
-15-
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New York State Employees Retirement System with all the rights
and benefits presently provided by the Career Retirement Plan
under Section 75i of the Retirement and Social Security Law.
B. Section 41J
On the effective date of this Agreement, the employer agrees to
adopt the provisions of Section 41J of the Retirement and Social
Security Law providing for the application of unused sick leave
toward additional retirement credit up to the maximum sick leave
accrual allowed.
C. Employees may opt to receive 25% of unused sick leave in
cash payment UpOh retirement.
Section 2. Health Insurance
A. The City shall provide coverage under the Preferred
Assurance Plan and the MVP Co-Plan 10. Current deductibles shall
be maintained until effective July 1, 1995 employees will pay up
to $200 single/$600 family toward the Hospital deductible (City
will pay the difference to $3001$900.)
Effective July 1, 1995 employees will pay $2001$300 towards the
Maior Medical deductible (City will pay the difference to
$2001$600)" Employees shall continue to be responsible for all
prescription drug and doctor co-pays as dictated by the Plan in
which they are enrolled.
B. Effective 7/1198, employees shall contribute $7.00 per week
for single coverage, $11.00 per week for 2 person coverage, or
$14.00 per week for family coverage.
Effective July 1, 2002, 'employees shall contribute $8.00 per week
for single coverage; $12.00 per week for two person coverage; or
$15.00 per week for family coverage.
C. Retirees Health Insurance
For employees hired after 7/1/88, who retire with at least 10
years of service, the Employer shall pay the full cost of Health
Insurance for the retiree and 50% of the cost for 2 person or
family coverage.
For, any employee hired after February 10, 1998, the employee must
retire with at least 20 years of service with the city of,
Amsterdam to be eligible for retiree health insurance.
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Additionally, the employee shall pay whatever current employees
are paying in contribution to such health insurance, and such
contribution shall change should the parties negotiate changes
for current employees.
The employees hired after February 10, 1998 who retire with at
. least 20 years of service with the City of Amsterdam shall also
be responsible for 50% of the (premium) cost'of the 2 person or
family coverage.
D. Disabilitv Insurance
As soon as practicable,
Insurance.
the City shall provide Disability
E. Retirement Benefit,
Employees choosing to retire from the City of Amsterdam who have
at least twenty-five (25) years of service, shall receive one
thousand ($1,000.00) dollars, provided they retire between the
25th and 26th year of service. Notwithstanding the foregoing, if
a current employee has more than 25 years of service but retires
by June 30, 2003, that employee will be eligible for this
$1,000.00 benefit.
F. Health Insurance Buv-Out Ootion
(i) An employee who is eligible for family coverage under the
City's health insurance program, but elects to forego all medical
coverage, wi11 receive $1,600 .00 annually in 1ieu of medical
coverage. An employee who is eligible for two-person coverage,
but elects to forego such coverage will receive $1,300.00
annually in lieu of two-person coverage. An employee who is
eligible, but does not elect individual coverage under the City's
health insurance plan will receive $1,000.00 annually in lieu of
receiving individual coverage.
(ii) No employee shall be eligible to receive any payment
authorized by the foregoing paragraph unless the employee shall
have presented proof to the City that such employee and such
employee's eligible dependents are covered by a plan of medical
and health insurance benefits for the entire year that such
employee elects not to be covered by the plan of medical and
health insurance benefits provided by the City (see Appendix
"C") .
(iii) The employee will receive such payments in four equal
installments, on a quarterly basis (October 31, January 31, April
30 and June 30), provided the presentation of the required proof
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of coverage has been received. It is the obligation of the
employee to notify the City of any termination of alternative
medical and health insurance coverage.
(iv) The Health Insurance Buy-Out option must be renewed each
year that the employee wants to exercise such option.
ARTICLE IX I TENURE AND JOB SECURITY
Section 1. Tenure
1-.. Security Under Section 75 of the Civil Service Law
F.ll employees in the negotiating unit shall be covered under
Section 75 of the 'Civil Service Law for the duration of this
Agreement. For labor and "non-competitive class employees, this
provision will take effect upon completion of a probationary
period.
B. Job Abolition
The Common Council shall have the right to abolish a job upon
retirement or resignation of any employee. This shall not
diminish their right to abolish any job, and the City, in any of
the aforesaid contingencies, shall make every effort to continue
the employment of displaced employees in the other departments.
C. Lavoff Procedure
In the event of layoffs of employees within the bargaining unit,
. the City agrees to adhere to such procedure as adopted by" the
11unicipal Civil Service Commissioner of Amsterdam.
D. If a position opens up in the City of Amsterdam covered by
this bargaining unit, it will be posted to members of the Union
at the same time it is advertised to the public.
ARTICLE X I RECIPROCAL RIGHTS
Section 1. Administrative Obliqations and Riqhts
A. Non-discrimination
The Employer and the CSEA shall so administer their obligations
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under this contract in a manner which will be fair and impartial
to all employees and shall conform to existina relevant statutes
pertainina to discrimination.
B. Riaht of ReDresentation
The Employer recogniz~s the right of the employees to designate
representatives of CSEA to appear on their behalf to discuss
salaries, working conditions and grievances as to the terms and
conditions of this contract. Accordingly, representatives of the
CSEA shall be granted up to a maximum of three hours time off
with pay per week with employees and the Employer for the purpose
of resolving grievances or disputes with regard to this contract.
Representatives of CSEA from outside the unit shall, with prior
approval, have the right to meet with representatives of the
employees, and shall be permitted to meet with employees during
working hours, but only to the extent that there is time
available under the time limits noted above and after having
informed the Employer of his desire to discuss pertinent matters
with employees. The foregoing shall be consistent with the
Employers mission and shall not unnecessarily interrupt said
mission.
C. Bulletin Boards
The CSEA shall have the right to post notices and communications
on bulletin boards maintained on the premises and facilities of
the Employer.
D. Personnel Chanaes
The President of the Unit will receive, as they occur, any
changes regarding new employees, ~hanges in titles, home
addresses and social security numbers of existing employees.
E. Personal Historv Folders
Each employee will have the right to review his personal history
folder, giving five (5) days prior notice at any time and may at
his discretion, be accompanied by a representative of CSEA. He
wiil have the right to place in the file documents rebutting
claims or allegations against him.
F. Neaotiations
The Union will notify the. Mayor's Office in writing of its intent
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to negotiate on or about February 1 preceding the expiration of
the current Agreement. Within fifteen (15) days subsequent to
that time, an initial meeting will be held.
Section 2. Reclassification Procedure
A. 1. Any employee who sincerely believes that he or she is
continually performing out-of-title work or improperly allocated
work shall have the right to confer regarding same with their
Department Head.
2. In the event any difference cannot be resolved, the
employee may request a hearing before the Civil Service Commission
to present or~l and/or written facts and arguments in support and in
justification as to why his or her position has increased in both'
duties and responsibilities. Such appeals to this stage must be in
writing.
3. In the event the Commission cannot satisfactorily resolve
the differences, the employee may submit the original appeal and the
Commissioner's written reasons as to why such'request was denied to
the City of Amsterdam Common Council for their approval or denial.
4. If approval is granted by the Council, a resolution
approving such upgrading shall be made.
5. Decisions by the City Council regarding Section 2.A.3 shall
be final.
B. The above procedure for employee requests for reclassification
or reallocation shall not limit the City's right to upgrade any job
title currently within the bargaining unit by its' own authority.
However, all such City initiated upgrading's shall be presented to
the respective Unit CSEA president prior to final approval.
Section 3. EmDlovee Suaaestion Proaram
An Employee Suggestion Program shall be formed within sixty (60)
days of the execution of this Agreement via a Labor /Management
Committee meeting to mutually agree on the program's administration
and incentives to be used upon application.
ARTICLE XI I DISPUTE AND GRIEVANCE PROCEDURE
Section 1. EmDlovee Protection
Nothing contained in this Agreement shall be construed to deny any
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employee their rights under Section 15 of the New York Civil Rights
Law or under applicable Civil Service Laws and Regulations.
Section 2. Formal Action
An employee shall, at all times on request, be entitled to have
present a representative of the CSEA designated in accordance with
this Agreement when they are being formally reprimanded for the
record following an investigation. This does not include normal
progress, performance and evaluation interviews or observations.
All final reprimands for any alleged infraction shall be made with
due regard for. individual privacy. When a request for
representation is made, no such formal action shall be taken with
respect to the .employee until there has been a reasonable
opportunity for such representative to be present.
Section 3. Rules and Reaulations
Rules and regulations covering the personal standards conduct of
employees shall be reasonable and uniform City-wide.
Section 4. Riahts to ReDresentation
Every employee shall have the right to present their grievance to
the. City, free' from interference, coercion, restraint,
discrimination or reprisal and shall have ~he right to be
represented at all stages thereof. .
Section 5. Grievance Procedure - Definitions
A. A "qrievance" is a claimed violation, misinterpretation or
inequitable application of this Agreement..
B. The term "supervisorv officer" shall mean any administrative
or supervisor personnel responsible for the areas in which
the alleged grievance arises.
C. The "aqqrieved party" shall mean any person or group of
persons in the negotiating unit filing a grievance.
D. . "Party in Interest" shall mean any party named in a griev-
ance who is not the aggrieved party.
E. "Grievance Committee" is the committee created and consti-
tuted by the CSEA.
.
F. "City' Committee" is the committee created and constituted by
the City.
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G. "Citv Re"Oresentative" is the party named in the City to
render a decision
Section 6. Procedures
1. Except for informal decisions at Level #1, all decisions
shall be' rendered in writing at each step of the grievance proce-
dure, setting forth findings of fact, conclusions and supporting
reasons thereof. Each decision shall be promptly transmitted to
the employee or his designated agent within the time limits here-
inafter specified.
2. If a common grievance affects a group of employees in more
than one building, or in more than one department, it may be sub-
mitted directly at Level #2.
3. All reasonable efforts shall be made to avoid unreasonable
interruptions of work schedule. Employees involved in any griev-
ance procedure shall not be penalized loss of payor any leave
credits.
4. The City and the CSEA agree to make available. any and all
materials and relevant documents, other than communication and
memorandum and records concerning the alleged grievance.
5. Except when at Level #1, the aggrieved party and any party
,in interest shall have the right at all stages of the grievance
to confront and to cross-examine all witnesses called to testify
and to call wi tnesses on one's own behalf and to be furnished
with a copy of any minutes, at its own expense, made at each and
every level of the grievance procedure.
6. All documents and records dealing. with the processing of a
grievance shall be filed separately from the personnel file of
the participants.
It is the intent .of the parties that grievances will not be
addressed in a public forum.
7. The employee or group of employees constituting a grievant
shall have the right at all stages to proceed personally, or
through the CSEA representative or a counselor representative of
his own choice. If the employee should not designate the CSEA to
represent him, the CSEA shall have the right to be present at all
stages of the procedures herein set forth and shall be entitled
to a written
. copy of the decision mailed to the appropriate
representative of the CSEA within five (5) days of such decision.,
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8. Time Limits
1. The time'limits specified for either party may be extended
by mutual agreement in writing only.
2. If a decision at one level is not appealed to the next level
of the procedure, within the time limit specified, the grievance
will be deemed to be discontinued and -further appeals shall be
barred.
3. Failure at any level of the grievance procedure to communi-
cate a decision to the aggrieved party and/or their
representative within the specified time limit shall permit the
lodging of an appeal at the next level of the procedure within
the time that would have been allotted had the decision been
communicated by the final day.
9 . Levels
Level #1 - Suoervisorv Officer
A. Within a period of thirty (3D) working days after the
occurrence of a grievance, any employee mq.y discuss the ma'tter
informally with their Supervisory Officer in an attempt to settle
the grievance. . .
B. Alternately, the aggrieved party may submit their grievance
to the Grievance Committee of the CSEA who, if determining the
grievance to be a valid one, will present it in writing to the
Supervisory Officer within the time limits 'specified in.#l-A.
C. The Supervisory Officer shall inform the aggrieved party or
his designated representative of their decision in writing within
five (5) working days after the grievance was presented. A writ-
ten decision shall not be necessary if the grievance has not been
presented by the Grievance Committee.
Level #2 - Committees
If the employee is not satisfied with the disposition of the
matter by their Supervisor, he may, within ten (lD) working days
after the Supervisory disposition, personally or on his behalf by
an authoiized CSEA representative, present a detailed statement
in wr1ting of their grievance to their Department Head. Within
five (5) working days after the receipt of such statement, the
matter will be reviewed by the CSEA Grievance Committee composed
of not more than three (3) representatives and the Department
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Head. within three (3) working days after the completion of such
review, the Department Head will advise the CSEA of its
disposition in the matter.
Level #3 - City ReDresentative
If the disposition is not satisfactory to the CSEA, it will so
advise the City, through the Clerk of the Common Council, within
five (5) working days thereof, in which event, the matter will be
presented to the City Representative who will meet to discuss the
issue further with the Grievance Committee of the CSEA.
Level #4 - Arbitration
A. In the event that such grievance is not then disposed of, it
may be referred by either CSEA or the City to arbitration before
an impartial arbitrator to be mutually agreed upon by the
parties. In the event the parties are unable to agree upon an
impartial arbitrator within fifteen (15) working days after its
referral to arbitration, then the parties agree to refer
unresolved grievances to the P.E.R.B.. (Public Employment
Relations Board) and agree to adhere to the rules of P.E. R..B.
regarding arbitration.
B. The decision of the arbitrator shall be final and binding,
but the arbitrator shall have no jurisdiction, power or authority
to amend, modify, supplement, vary or disregard any provisions of
the Agreement. Nothing herein shall be construed to allow the
arbitrator to usurp or otherwise derogate the power and authority
given by law to the City.
C. The fees and expenses of the arbitrator, if any, shall be
borne equally by the parties. The CSEA and the City shall bear
the expenses of their representative witnesses and any other
expenses they may incur.
ARTICLE XII I LEGAL ISSUES
Section 1. Governinq Laws
A. The Public Employees Fair Employment Act, the other provi-
.sions of the Civil Service Law and the local laws of the City of
Amsterdam and the County of Montgomery which are not inconsistent
with said act and the Civil Service Law shall govern terms of
this Agreement. .
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B. prohibition Aaainst Strikes
CSEA affirms that it does not assert the right tQ strike against
the Employer, to assist or participate in any such strike, or to
impose an obligation upon the members to conduct, assist or
participate in such a strike.
C. SeDarability
The Agreement shall be construed so as to be compatible with all
Federal, State and Local Laws and the invalidity of any provi-
sions of this Agreement by reason of any such existing law, shall
not affe.ct the validity of the surviving provisions. If the
enactment of legislation 'or a determination by a court of final
jurisdiction (whether in a proceeding between the parties, be
controlled by reason of the facts) renders any portion of this
Agreement invalid or unenforceable, such legislation or decision
shall not affect the validity of the surviving portions of this
Agreement, which remain in full force and effect as if such
invalid portions thereof had not been included therein.
D. Mandated Provision of the Law
Notice as provided by Section 204-A of the
Civil Service Law as'amended:
.. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLE-
MENTATION BY AMENDMENT OF THE LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL."
E. Employees not in Salary Schedules A or B shall have their
salaries revised in accordance with the percentage increases
contained in Article II, Section 2A of.this Agreement.
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This Agreement shall become effective when properly ratified by
the City and the CSEA as evidenced by appropriate signatures
appearing on the signature page hereof as of July 1, 1999, and to
continue in ~ull force and effect until June 3D, 2003, and there-
after from year to year until a new Agreement is negotiated.
THE CITY OF AMSTERDAM
FOR THE AMSTERDAM CITY HALL UNIT OF
THE MONTGOMERY COUNTY LOCAL #829 OF
CSEA, INC., LOCAL 1000, AFSCME, FOR
AFL-CIO
,1~~
~~~dt~Un~t Pres~ nt
Date:
~ /2-7 /0 c..-, ,
/J~ 0el}c"l1~
Labor Relations Specialist
Date /Y) lJ,.; 23 2d{l2
I I
-26-
Flat Rate
10
5
3
5
12
Flat Rate
12
Flat Rate
Flat Rate
10
5
APPENDIX "A"
CITY OF AMSTERDAM TITLES AND GRADE ALLOCATIONS
40-HOUR EMPLOYEES
TITLE GRADE ALLOCATION
Asst. Superintendent of Parks & Rec.
Head Custodian
Building Maintenance Working Foreman
Custodian, City Hall
Custodian-Watchman, City Hall
Exec. Secretary of Economic Development
Plumbing Inspector
General Public Works Supervisor
Building Inspector
Animal Control Officer
Aid to Police/Fire Chiefs
. Executive Secretary
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GRADE ALLOCATION
5
13
10
5
3
6
Flat Rate
5
12
16
5
6
9
5
5
3
10
5
5
APPENDIX "B"
CITY OF AMSTERDAM TITLES AND GRADE ALLOCATIONS
OTHER THAN 40-HOUR EMPLOYEES
TITLE
Account Clerk
Account Clerk, Principal
Account Clerk, Senior
Administrative Assistant
Clerk
Clerk, Senior
Community Development & Grants Assistant
Data Collector
Engineering Aid, Senior
Housing Code Inspector
Secretary
Stenographer
Stenographer, Principal
Typist
Account Clerk Typist
Aide to Mayor
Purchasing Agent
Data Entry Machine Operator
Keyboard Specialist
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Present City Insurance Plan:
Type of Coverage: (Circle One) Single Two Person
Spouse's Name: Employer:
Address: Address:
Present Health Insurance "Plan:
(attach proof of coverage)
Type of Coverage: (Circle One) Single Two Person
APPENDIX "C"
CITY OF AMSTERDAM
Health Insurance Waiver/Application for Spousal Buyout
Employee Name: Date of ~pplication:
So c. S e c. '#Address:
Dept/Bur:
Family
Family
1. I understand that I am eligible to receive health insurance
benefits from the City of Amsterdam according to the terms of my
Union's contract with the City.
2. In consideration of the sum of $ , to be paid to me in
'four equal installments, on a quarterly basis, (October 31, January 31,
April 3D, and June 30) in arrears, I agree to waive any and all rights
I may have for health insurance coverage from the City of Amsterdam for
the calendar year
3 . I affirmatively represent to the City that my spouse's health
insurance coverage is in full force and effect and that I am now
covered under that plan of insurance. A copy of a certification of
coverage from my spouse's health insurance carrier is annexed hereto.
4. I presently know of no condition or circumstances by which my
spouse's health insurance carrier would deny me coverage (e.g. divorce,
pre-existing condition, etc.).
5. I understand that the City of Amsterdam will have no
responsibility for medical expenses incurred by me or membe~s of my
family during the period covered by this agreement.
6. In the event that my spouse's insurance is terminated, for any
reason, 'I agree to 'notify the City of Amsterdam, Office of the
Controller, in order to restore my health insurance coverage as soon as
possible under the terms of the plan. In such event, my quarterly
payments shall cease and I will not receive a pro-rata payment.
Signature of Employee
-29-
SALARY SCHEDULE nAn I 1999 - 2000
OTHER THAN 40-HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 20 25 30 35
3 10.32 16103 16264 16427 16590 16757 16925 17093 17264 17781 18315 18863
5 12.34 19246 19485 19723 19963 20203 20443 20677 20915 21542 22214 22888
6 12.72 19841 20088 20333 20584 20835 21076 21324 21569 22208 22880 23551
9 13.97 21795' 22080 22369 22678 22937 23223 23508 23797 24427 25097 25768
10 14.43 22513 22814 23117 23413 23720 24018 24317 24620 25271 25917 26595
12 15.43 24064 24400 24735 25061 25393 25731 26061 26393 27023 27699 28370
13 15.96 24894 25244 25594 25945 26295 26652 26995 .27352 28010 28652 29318
16 17.72 27648 28054 28461 28863 29274 29673 30081 30486 31111 31788 32458
40 HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 20 25 30 35
3 10.32 21470 21685 21903 22120 22342' 22566 22791 23018 23708 24420 25150
5 12.34 25662 25980 26297 26618 26938 27257 27570 27887 28723 29618 30517
10 14.43 30018 30419 30823 31217 31627 32024 32422 32826 33694 34556 35461
12 15.43 32085 32534 32980 33415 33857 34307 34748 35190 36030 36932 37827
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SALARY SCHEDULE "B" / 2000 - 2001
OTHER THAN 40-HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 20 25 30 35
3 10.58 16505 16670 16838 17005 17175 17348 17520 17695 18225 18773 19334
5 12.65 19728 19972 20216 20463 20708 20954 21194 21438 22081 22769 23460
6 13.04 20337 20590 20841 21098 21355 21603 21857 22108 22764 23452 24140
9 14.32 22340 22632 22928 23245 23510 23804 24096 24392 25038 25725 26412
10 14.79 23076 23385 23695 23998 24313 24618 24925 25235 25902 26565 27260
12 15.81 24665 25010 25353 "25688 26028 26374 26713 27052 27698 28392 29080
13 16.36 25516 25875 26234 26593 26952 27318 27670 28036 28710 29368 30051
16 18.17 28339 28755 29173 29585 30006 30415 30833 31248 31889 32583 33270
40 HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 20 25 30 35
3 10.58 22007 22227 22450 22673 22901 23131 23361 23593 24300 25031 .25779
5 12.65 26303 26630 26954 27283 27611 27939 28259 28584 29441 30359 31280
10 14.79 30768 31180 31594 31998 32417 32825 33233 33647 34536 35420 36347
12 15.81 32887 33347 33805 34251 34704 35165 35617 36070 36931 37855 38773
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~SALARYSCHEDULE IICII / 2001 - 2002
OTHER THAN 40-HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 20 25 30 35
3 10.90 17000 17171 17343 17515 17691 17868 18046 18226 18772 19336 19914
5 13.03 20319 20571 20822 21076 21329 21583 21830 22081 22743 23452 24164
6 13.43 20947 21208 21466 21731 21996 22251 22513 22771 23447 24155 24864
9 14.75 23010 23311 23616 23942 24215 24518 24819 25123 25789 26496 27205
10 15.24 23769 24086 24406 24718 25042 25357 25672 25992 26679 27362 28078
12 16.29 25405 25761 26114 26459 26809 27165 27514 27864 28529 29243 29952
13 16.85 26282 26651 27021 27391 27761 28137 28500 28877 29572 30249 30952
16 .18.71 29190 29618 30048 30472 30906 31327 31758 32185 32845 33560 34268
40 HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 20 25 30 35
3 10.90 22667 22894 23124 23354 23588 23825 24061 24301 25029 25782 26553
5 13.03 27092 27428 27763 28102 28439 28777 29107 29441 30325 31269 32218
10 15.24 31691 32115 32541 32958 33390 33809 34230 34656 35572 36483 37438
12 16.29 33874 34348 34819 35278 35745 36220 36685 37152 38039 38991 39936
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SALARY SCHEDULE "D" / 2002 - 2003
OTHER THAN 40-HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 '20 25 30 35
3 11.22 20429 20633 20840 21047 21258 21472 21685 21902 22558 23236 23931
5 13.42 24417 24720 25021 25327 25631 25935 26233 26534 27330 28181 29037
6 13.83 25172 25485 25795 26114 26432 26739 27053 2736.4. 28175 29026 29878
9 15.19 27651 28012 28378 28770 29099 29463 29824 30190 30989 31840 32691
10 15.69 28562 28944 29328 29703 30093 30471 30850 31234 32060 32880 33741
12 16.77 30529 30956 31380 31794 32215 32643 33063 33483 34283 35141 35992
13 1'7. 35 31582 32026 32470 32915 33359 33812 34248 34701 35535 36349 37194
16 19.27 35076 35591 36107 36617 37139 37645 38162 38676 39469 40329 41179
40 HOUR SCHEDULE
GRADE RATE BASE 1 3 5 7 10 15 20 25 30 35
3 11.22 23347 23581 23818 24054 24295 24539 24783 25030 25780 26555 27349
5 13.42 27905 28251 28596 28945 29292 29640 29980 30325 31234 32207 33185
10 15.69 32642 33078 33518 33947 34392 34824 35257 35696 36640 37577 38561
12 16.77 34890 35378 35863 36336 36817 37307 37786 38266 39180 40161 41134
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FLEX TIME SIDE AGREEMENT
The City of Amsterdam and the CSEA, Inc., Local 1000, AFSCME,
AFL-CIO, for the Amsterdam City Hall Unit of the Montgomery County
Local 829, agree to amend the Collective Bargaining Agreement for
the term of July 1, 1999 through June 30, 2003, as follows:
Article III, Section 1, shall be amended by adding a new Section
to read as follows:
B. Flex Time: At the sole discretion of the appropriate
Department Head, an employee who requests, or an employee who
agrees (upon request from a Department Head) may be permitted to
work a "flex schedule", that being defined as working the above
prescribed number of hours per day; however, and in no event, may
an employee commence work before 8:00 A.M. nor end the work day
after 5:00 P.M.
Once a Department Head agrees to, or he/she requests flex time,
the flex t"ime shall be available first to
" the most senior employee
in each department, provided the most senior employee is qualified
to do the job.
AGREED to this 2. ~ day of May 2002
By:
CSEA, INC., AMSTERDAM CITY HALL UNIT,
LOCAL 829
By: .j& ~/}~y
Unit Presi~nt
By: /l/Vet- '-r/e.15 dl\~
Labor'Relations'Specialist
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